Mid-Point Reflection on your Personal Learning Plan for Competency Development
Stop-Change-Continue
Take a moment to reflect and be proud of what you have accomplished since the start of your experiential learning role; you can use this activity to speak with your supervisor about how your experience so far aligns with your Personal Learning Plan. 

Continue:  
What have you done or are currently working on that’s in-line with the goals in your Personal Learning Plan?
Change: 
What could be better if slightly changed? What changes would you make?
Start: 
List any new ideas for additional projects or type or work you’d like to take on
	Mid-Point Self-Evaluation 


	Transferrable competencies are the knowledge, skills, and abilities you develop 
from experiences in all areas of your life, including school, co-curricular, personal, 
and work experiences. These are the underlying competencies that are needed in a wide array of careers. 

Listed below are some of the most frequently in-demand CCR competencies
 for Work Study positions. The competencies in italics are listed by the World Economic Forum
 as core future-ready competencies and a * indicates some of the most currently in-demand competencies by employers.

Using the below rating scale, please circle the number that best represents your performance in each competency.

	Not Applicable
	This particular competency does not apply to your role

	Excellent
	You are very proficient, highly skilled and motivated and performance can be improved only slightly.

	Very good
	Your skillsi n this area are well developed with some room for improvement.

	Good
	Performance is satisfactory, student is capable in this area, a positive attitude and self-improvement is evident.

	Below average
	Level of competency is below that required, greater effort and/or training is needed.


Think about why are giving yourself each rating. What are your areas of strength? What would you like to continue developing during your experiential learning role?
 
	Communication*: Effectively conveys meaning through writing, speaking, or artistic expression; effectively articulates abstract ideas; uses diction, tone, and grammar appropriately to audience and medium; listens attentively and can read and use nonverbal communication and responds appropriately

	N/A
	Excellent
	Very Good
	Good
	Below Average


 
	Teamwork*: Seeks help from others when needed and offers assistance to others; shares a group or organizational goal and works with others to achieve it; learns from the contributions and involvement of others; accepts and offers supervision and direction as needed

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Critical Thinking*: Identifies opportunities, problems, questions, and issues; analyzes, interprets, and evaluates the relevance and quality of information; assesses assumptions and considers alternative perspectives and solutions

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Professionalism: Commitment to, demonstration of and accountability for the appropriate behaviour, character, attitudes, skills, conduct and integrity corresponding to a given circumstance or environment

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Collaboration*: Works cooperatively with others, including people different from self and/or with different points of view; seeks and values the involvement of others; listens to and considers others’ points of view; works towards a shared goal

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Goal-setting and prioritization: Sets individual goals; articulates rationale for personal and educational goals and objectives; articulates and makes plans to achieve short-term and long-term goals and objectives; understands principles of time management

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Project Management: Develops and implements strategies and programs in alignment with organizational goals and values; develops appropriate outcomes and conducts assessments; develops and implements strategies for managing finances, human resources, scope, schedule, quality and outcomes; demonstrates best practices for project management and event planning

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Decision-making and action*: Pursues and works to achieve short-term and long-term goals; identifies options and works to overcome obstacles; engages in problem-solving

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Technological Aptitude*: Demonstrates technological literacy and skills, respective current intellectual property and privacy regulations and best practices; uses technology effectively to communicate, solve problems, and complete tasks; stays current with technological innovations and trends

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Investigation & Synthesis*: Gathers, selects, uses, and synthesizes multiple sources of information to solve problems; Uses appropriate technology and tools to analyze and apply information

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Other: 

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Other: 

	N/A
	Excellent
	Very Good
	Good
	Below Average


	Comments:
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