Resources for Diversity and Inclusion

Need more information and ideas about diversity and inclusion at work? The following
are resources the Career Centre looked at to support the information presented in this
module.

7 Simple Ways to be more inclusive in Work and Life
Courtney Seiter, buffer

https://open.buffer.com/7-simple-ways-to-to-be-more-inclusive-in-work-and-life/

10 Ways Employees can Support Diversity and Inclusion
Robin Pedrelli, Profiles in Diversity Journal

http://www.diversityjournal.com/14154-10-ways-employees-can-support-diversity-
inclusion/

Five Tips for Respectful Interaction in the Workplace
Melanie Sklarz, Legacy Business Cultures

http://leqacycultures.com/five-tips-for-respectful-interaction-in-the-workplace/

Intercultural competencies
Co-Operative Education Program and Career Services, University of Victoria

Highlights: developing InterCultural competencies in a culturally diverse environment

https://www.uvic.ca/coopandcareer/assets/docs/student-
docs/competencies/intercultural-competencies/intercultural competencies.pdf

Millennials understand the value of inclusivity in the workplace - do you?
Narinder Hammond, Launchpad

Highlights: Cognitive diversity and how to achieve inclusion. Also research that supports
how diversity can strengthen the organization

https://www.launchpadrecruits.com/insight-articles/millennials-understand-the-value-of-
inclusivity-in-the-workplace-do-you

UCLA Office of Equity, Diversity and Inclusion - Implicit Bias | Lesson 2: Attitudes
and Stereotypes

Animated video with voiceover. Original source for the video in the module. Lesson 2 of
the Implicit Bias video series created for the UCLA Office of Equity, Diversion and
Inclusion.
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http://www.youtube.com/watch?v=7FqgGAXvLB8&feature=youtu.be

Other references for implicit bias are listed in the Implicit bias further study resource
sheet.
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